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New Zealand’s Legal System

Victoria University of Wellington Law
School Professor Geoff McLay

Presentation - New Zealand'’s Legal System
(pptx slide-screenshot)

NEW ZEALAND SUPREME COURT

Zew v

New Zealand Parliament Buildings
Parliament (Virtual Guided Tour) (pptx slide

screenshot)

New Zealand Parliament The Education
Team Troy Murphy explained about the
New Zealand Parliament to the 2022-2023
New Zealand Class via a virtual guided tour.
(screenshot)
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Fukuoka University
Faculty of Law Dean
Professor Yasuhiro Yamashita
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The overseas program as part of the Fukuoka University (FU) Faculty of Law Asia Pacific Relations
Training Program was held for the 14" time (February 1-15, 2023). Due to the pandemic, the program
like last year was conducted online through Victoria University of Wellington (VUW) at the heart of
this practical training. Outside of VUW, the training includes lectures about the New Zealand legal
system as well as how it relates to Maori issues. While also building up their communication skills,
students acquire knowledge difficult to attain in Japan, enhance their learning and cultural experiences.
As participants in this program receive lectures in English from university faculty, public servants and
business people, this is quite a beneficial experience for them.

By the way, travel to and from both Japan and New Zealand has been severely affected due to the
spread of COVID 19. Hope of realizing an overseas program in New Zealand was abandoned. However,
Professor Weston, FU Coordinator of this curriculum, created a new strategic and solid programming,
along with her collaborators in New Zealand, to resolutely meet the challenge of this difficult situation.
Please see the results of these efforts reflected in this brochure.

Although participating students could not actually go to New Zealand, they could learn about New
Zealand law, policies, Maori lifestyles and culture through online lectures and presentations. And
while, they were not able to immerse themselves in a foreign culture through one of the best parts of
overseas study-homestays, they engaged in a new way of learning.

During this year’s seminar program during the fall of 2022, student held some online interviews not
only in Fukuoka but also in Tokyo and even Hokkaido. I want to advise students along with this online
programming in New Zealand not to forget the advance preparations for it. Sufficient and solid
preparations will bring results. Students please make the best of this experience during your life.

I'would like to express my sincere appreciation to Professor Weston and to everyone we are indebted
to overseas; namely, Gina & Partners Managing Director Gina Hughes and Group Operations Manager
Akio Hara; Victoria University of Wellington Wellington Uni Professional General Programme Manager
Tania McGowan, Programme Manager Micro-credentials Jacoba Holland and Programme Coordinator
Rachel Ton; all the persons interviewed at companies or organizations, site instructor Bette Cosgrove
as well as related staff at the New Zealand Parliament and the High Court.

Although this year onsite overseas studies were not possible, as mentioned in past program reports,
I want to stress the importance of this kind learning which is not only fostering global citizens but also
contributing to the university’s exchange efforts.



Wellington City Council

Roles and function within the community

Fukuoka University
10 Fatiuary 2023

Slide from Wellington City Council
presentation (screenshot)

X

Wellington City Council Democracy
Services Team

Democracy Team Leader Sean Johnson
(middle) with other staff members - Leteicha
Lowry and Melanie Crawford-spoke to the
2022-2023 New Zealand Class about
[Wellington ~ City  Council-Roles  and
Functions ~ within ~ the = Community].
(screenshot)

NZ Institute of International Affairs Former
Director Brian Lynch spoke to the 2022-
2023 New Zealand class about [Challenges
and Opportunities in Trade relations in the
Asia-PacificJ. (screenshot)

Victoria University of Wellington Victoria
Business School Maori Business Uni Former
Director Aroha Mead greeted Nelson
Mandela, former President of South Africa.
This is one the slides shown during her pptx
presentation entitled [Treaty of Waitangi
Nation-Aotearoa New Zealand]. University
of Wellington Innovation Faculty of
Architecture and Design Director Marie
Cocker delivered Ms. Mead'’s presentation
as the latter was unable to participate as
scheduled. (screenshot)

Embassy of Japan in New Zealand Japan
Information and Cultural Centre Secondary
Secretary Tomotaka Ishizu spoke to the
2022-2023 New Zealand class about
Japan-New Zealand relations. Before the Q.
& A, student leaders explained to him about
their group topics including companies/
organizations interviewed in Japan and
New Zealand. (screenshot)

Professor Stephanie Weston
[International Relations]

FU Program Coordinator

Fukuoka University, Faculty of Law
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Kia Ora. This year we held the second online programming from February 1-15, 2023. (14" program; first online - 13 program -January
27-February 10, 2022). Iam truly appreciative of Fukuoka University Faculty of Law’s renewed support of this programming. The generous
financial support of this initiative went a long way to assuring its realization. And since, we could not go abroad, students were allowed to
interview companies not only in Fukuoka but also in other areas of Kyushu, Japan. As for students’ online interviews in New Zealand, inter-
views took place not only in Wellington (our traditional program base) but also in Auckland.

As the online program in New Zealand unfolded, it was exiting to see how what this year’s 15 students (6 boys, 9 girls; 11 sophmores and
4 juniors; 11 business law and 4 jurisprudence majors) did in Japan connected to their learning experiences in New Zealand. The exchanges
students had with instructors, businessmen and government officials really deepened their understanding of comparative law, the interna-
tional impact of COVID and New Zealand’s response to it, the uniqueness of NZ legal system, current economic/trade trends in the Asia
Pacific, why innovative strategies are so important for economic growth, work-life balance and the attractiveness of Wellington, as “the
coolest little capital in the world.” Also students experienced virtual tours of the New Zealand Parliament and the High Court. Through all
of these experiences, they were able to improve their global communication skills.

The content of the program in New Zealand, in addition, was very similar to our in person program in 2020 except for homestays and
immersion inside another cuture. Missing however, were the homestay experiences and the immersion inside another culture. However,
there was some exposure to New Zealand culture due to two NZ lifestyle sessions and many mini-culture sessions newly added to the pro-
gram this year.

Each morning our remote learning experience started at 8:30 a.m. and usually ended between 1:30-2:00 p.m. Japan time. As New Zea-
land is four hours ahead of us, I really appreciate the efforts of Gina & Partners Managing Director Gina Hughes and Group Operations
Manager Akio Hara, Victoria University of Wellington Uni-Professional General Programme Manager Tania McGowan, Programme Man-
ager Micro Credentials Jacoba Holland and Programme Coordinator Rachel Ton as well as site instructor Bette Cosgrove for their outstand-
ing efforts to contribute to the realization of this year’s 2" online New Zealand program. Also, all the speakers or instructors, who are listed
on page 9 of this brochure, added to the richness and complexity of this program’s overall curriculum whether in Fukuoka or in New Zea-
land.

I want to thank Class President/Group E Leader Asuka Oka; Class Vice President/Group B Leader Ryotaro Yamaguchi. Group A Leader
Kazuya Yasunaga; Group C Leader Miwa Takaki and Group D Leader Kotaro Fujita for actively working with their groups, explaining about
their group topics to local business people and government officials.

Through these exchanges, they built on knowledge gained through company visits in Kyushu and New Zealand. All the members of the
class also did their best to ask questions and make comments continuously and then gave their final presentations under the expert guid-
ance of site instructor Bette Cosgrove. The final presentation topics were: 1) Promotion of Maori and Ainu Culture 2) Soccer Sports Business
and Community in Fukuoka and Wellington 3) Homeless Women in Fukuoka and Wellington 4) Protection of Migrant Workers in Fukuoka
and Wellington and 5) The Future Challenges for Refugees Support in Fukuoka and Wellington

The closing ceremony was held online February 15, 2023. Students were awarded completion of course certificates and or special per-
formance certificates. For Outstanding Leadership, the recipients were Class President Asuka Oka and Class Vice President Ryotaro Yama-
guchi. For Outstanding Performance, both Ms. Oka and Mr. Yamaguchi were also the recipients. For Excellent Performance, Group A
member Nodoka Kawamoto and Group D member Shingo Kawasaki were the recipients. And for the most improved performance, Group B
member Kotoka Masuyama, Group C Leader Miwa Takaki and Group D Leader Kotaro Fujita were the recipients.

With the second online Asia Pacific Relations Training now completed, I am now preparing to return to New Zealand with the 2023-2024
class.
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pptx slide from Business NZ CEO Kirk
Hope’s Business NZ presentation entitled
[Business Issues 2023] to the 2022-
2023 NZ class. (screenshot)

Business NZ CEO Kirk Hope (screenshot)

Buy NZ Made Executive Director Dane
Ambler gave a presentation to the 2022-
2023 New Zealand class about the Buy NZ
Made campaign. (screenshot)

Buy NZ Made Logos

pptx slide from Buy NZ presentation by
Executive

Director Dane Ambler (screenshot)
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Gina Hughes

Managing Director Gina & Partners
Overseas Program Coordinator
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It is always a great privilege and pleasure to help organise the Fukuoka University Faculty of Law students
for the Asia Pacific Relations Training Programme.

This programme has allowed students to experience the NZ legal and political systems as well as business
and lifestyle practices. This year is the 14™ year for Gina & Partners to offer the programme and the second
time to offer it online.

The student groups conducted themselves professionally when interviewing the organizations. The
valuable information gathered here enabled the students to prepare interesting and informative final
presentations at the end of the program.

Congratulations to all the Fukuoka University participants on their achievements.

I would also like to thank the team at the Victoria University of Wellington and our wonderful English
Teacher Bette Cosgrove for her cooperation, assistance, and input.

New Zealand, internationally acclaimed for its 'clean and green' image, is also developing a reputation as a
favoured study destination for an increasing number of international students. With its clear, easy to
understand English, hospitable local people and a top world-class education system, it is an ideal destination
for students to acquire innovative, independent thinking. While we are currently providing the online
programme, we also look forward to welcoming the students back to New Zealand now that the borders are
open again.

It is my hope that Fukuoka University students will continue to enjoy this wonderful opportunity in the
future.
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Congratulations to all the students at Fukuoka University Faculty of
Law who have successfully completed this year’s Asia Pacific Relations
Training Program. It is a great honour for me to help organise this
program. Also it is a great pleasure to see all the participants try to push
their comfort zones and show the best of their abilities during each
session. I look forward to welcoming the students back to New Zealand
next time. I would like to thank all the people who gave us great support
to run this program successfully. Thank you very much.

TITRIEEBEN 70T T L 1 ENIHEDBE A, BHTE

Akio Hara STXVET, YIS LOMITETES T EATE, REEKTLRE,
Group Operations Fio, EOEIAN, ZTNENOLY Y 3 v CRECHIKL. BNz R
Manager KBTS 20% R T EATE, KELBOVE L, S ET,
Gina & Partners Za—V—=F YV FEMITEAEDEEAZMAANDDZLEDEELAICL
J—F&IN—FF—X TVEY, ZLT, U775 LOMTCHIOLBERELTRESET

FASE 3 ST % DS RICOHEDEHH L EFET, HoHLHTTVELR,

B Wk



Greetings from
New Zealand

Victoria University of
Wellington

Asia Pacific Relations Training
Report 2022-2023

One view of the Victoria University of
Wellington including the government
building where our onsite classes are
usually held.

The Wellington Uni Professional office is
housed in the Victoria University of
Wellington’s Rutherford House. In the
same building as well is the Wellington
School of Business and Government.

Asia Pacific Relations Training Program Site
Instructor Bette Cosgrove during one of the
initial online sessions with the 2022-2023
class. (screenshot)

] VICTORIA UNIVERSITY OF

Tania McGowan 3 WELLINGTON

General Manager Programmes o’ TE HERENGA WAKA
Wellington Uni-Professional
Victoria University of Wellington
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Tena koutou katoa

Itis a great privilege to welcome once again the students of Fukuoka University Asia Pacific Relations 2023 programme to Victoria University
of Wellington, New Zealand. Victoria University is very proud of the partnership with Fukuoka University on this auspicious Asia-Pacific
relations programme. 2023 was the 14* anniversary of the programme overall and the 2™ year that the programme has been hosted online.
We are very pleased to be welcoming you back to Wellington in person for the 2024 programme.

Victoria University of Wellington is nestled within the heart of Wellington City, “the coolest little capital” in the world. With its location,
Victoria University is able to offer a wide range of experiences and easy access to businesses, government and to Maori indigenous communities,
which is the impetus to the success of the Fukuoka programmes.

Victoria University of Wellington really values its engagement and relationship with Fukuoka University and we look forward to the
programme every year. As a student, you will be immersed in the creative and political centre of New Zealand and rub shoulders with an
amazing cross-section of academics, business people, public servants and indigenous peoples whose expertise, knowledge and experience are
amongst the world’s best.

As a globally-engaged and focussed University our hope is that you remember your time with us fondly. That you consider yourself part of
the global Victoria University family and that you come back and visit in the future.

We have always been impressed with the Fukuoka students’ openness, willingness to learn and absorb new culture, language and experiences
that Wellington and New Zealand can offer. We look forward to meeting you in Wellington soon.
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Programme Manager Micro-credentials
Wellington Uni-Professional
Victoria University of Wellington
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Teéna koutou

It was our great pleasure to host the Fukuoka University Asia Pacific Relations Programme at Victoria University again this year, in our
second online programme. We look forward to being able to host the students in person again in February 2024 at our Pipitea campus at the
Old Government Buildings in Wellington, New Zealand.

We hope the students enjoyed their time learning about Aotearoa New Zealand and the presentations from representatives of Parliament,
the High Court, the Wellington City Council, the Greater Wellington Regional Council, the Japanese Embassy, Business New Zealand and the
various organisations chosen by the students to interview.

We hope the students enjoyed the programme and hope they can visit New Zealand again soon. We wish you all the best with your continu-
ing studies and look forward to the next Fukuoka Programme in 2024. Nga manaakitanga

. Téna koutou
Kairuruku Kaupapa It was a great privilege to accompany the students at
s Fukuoka University Asia Pacific Programme, 2023. Through
Programme Coordinator the online course and presentations from representatives of
Rachel Ton NZ Parliament, the High Court, Wellington City Council, and
. . . . various organizations chosen by the students to interview, we
Victoria UnlverSIty of aimed to provide a comprehensive understanding of Aotearoa
s New Zealand's unique history, culture, and institutions.
Welhngton__ We are thrilled to have the opportunity to share our knowl-
tﬁ ]~ 1} Tﬁ?ﬁlu :/]s ‘/ﬁ edge and culturg with the st_udents, a.nd we hppe 'tk.nat they
oo found the experience both informative and inspiring. We
bl ’f }l/ﬂ/ﬁ H '7’ AYA) hope that the students were able to gain valuable insights into
P = —= , 3 & our way of life and develop a deeper appreciation for
s 7 7‘L‘ =744 7 Aotearoa New Zealand.
LAFz)l - | \VZ We hope the students enjoy the programme and we look
forward to hosting the student in person at our Pipitea Cam-
pus and the Old Government Building in Wellington, New
Zealand in 2024. Nga manaakitanga

QB QOB OB OO OO QOO O3 O O3 O3 O30 O30 O30 O oo Oole
ot This programme has been providing a unique opportunity for collaboration across countries and
learning institutions for many years now. This year we are innovating and reaching across the world
virtually, to try and work together to provide the same connections via online platforms. It is a great
pleasure to be included as an English tutor and coach to assist these students from Japan.

They have an opportunity to broaden their horizons and embark on a project which challenges them to
use a second language - English - to present their findings after some extensive business research in both
their home country, and Wellington the Capital of New Zealand.

In my experience as an educator for the past 30 years, I find that teaching and learning experiences for
these young adults are enriched by the challenge of study and communication in another language, and
also expose them to new and different cultures and methods of learning. I look forward to reaching out
from Aotearoa to Japan to maintain the valuable connections we have forged over the years.
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Bette Cosgrove
Site Instructor
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Gina & Partners Managing Director/Over-
seas Program Coordinator Gina Hughes
greets the 2022-2023 class on the first day
of this year’s online program. (screenshot)
FU Professor Weston and Gina & Partners
Managing Director Gina Hughes co-devel-
oped the overseas studies portion of the
Asia Pacific Relations Training Program
whose first program started in February of
2007 at University of Wakaito in Hamilton,
New Zealand.

Greetings from
Participating Students

Asia Pacific Relations Training
Report 2022-2023

Gina & Partners Group Operations
Manager Akio Hara was online everyday
overseeing the daily management of this
2" online program with the collaboration
of Victoria University of Wellington and

Gina & Partners.

’_-;p ] ‘*‘ : J-: ¢ ‘~
-

Asia Pacific Relations Training Program Site
Instructor  Bette Cosgrove —evaluating
students’ final presentations on the last two
days of the 2" online program with the
collaboration of Victoria University of
Wellington and Gina & Partners. (screenshot)

Asia Pacific Relations Training Program/FU
Program Coordinator Professor (Interna-
tional Relations) Stephanie Weston, who
provided continuous support throughout
the program to students.
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Faculty of Law

2022-2023 NZ Class President/Group E Leader Asuka Oka
Recipient of Outstanding Leadership Certificate/ Recipient of
Outstanding Performance Certificate
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2022-2023 NZ Class Vice President/Group B Leader Ryotaro
Yamaguchi (JB)

Recipient of Qutstanding Leadership Certificate

Recipient of Qutstanding Performance Certificate
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2022-2023 NZ Class Group A Member Nodoka Kawamoto (J])
Recipient of Excellent Performance Certificate

2022-2023 NZ%7 5 AT IWV—TARX 23— JIHeHIE(]))
w222t s

TOZa—Y—=S Y RIHETIE., EOEBETLNEEZ Lo MEEEMMZ2EMT 2 e 20T E Lz, 0¥
ST, TAXREEAVECOVWT LoD DRI ENTE, TLEYT—ya cBFZTENTEEL
Teo Floy TLEYT—Ya VOTEEEATORIEZ L TEMMIC/AD F L2, SEIEA VT4 UIHE THERIC
BITHERATLED, YA R, RNy MeERIZCHET BT EADREDBMF THRIELIZIHEIC X
DELZ. AVIAVTERLDDEICHBEEZITCLEIDHONE S TETVET, TOWHETHAIZEZ LR
ROATw AIE P LIz EBNET,

2022-2023 NZ Class Group D Member

2021 Seattle Class Group D member Shingo Kawasaki (JB)
Recipient of Excellent Performance Certificate
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Recipient of Most Improved Performance Certificate:

Group C Leader Miwa Takaki (JB), Group A Member Kotoka Masuyama (JB)
Group D Leader Kotaro Fujita (JB)

Recipient of Most Improved Performance Certificate

2022-2023NZ7 5 A  IiERHREHZEH

OFN—=TCY—%— @A FH (JB), @FN—TAX> 3 — Kl R (JB)
B N—TDY —%— jiiiH KR (JB)

Nanohana in Fukuoka

Program Profile
7875 LM

The Asia Pacific Relations Training Program (Asia Hoo Seminar in the past has been funded by the Ministry of Education, Science and
Technology’s special exchange student fund and Fukuoka University Faculty of Law. This program specifically has five different goals: 1)
acquisition of comparative legal and policy knowledge concerning Japan, New Zealand and Australia; 2) deepened understanding of business,
government and legal interrelationships regionally and globally; 3) practical experiences through field visits to law firms, courts, business and
commercial entities; 4) raised consciousness about international issues in the Asia Pacific Rim and 5) deepened intercultural understanding and
global communication through lectures, practical training, homestays and discussion concerning diversity. This program is divided into three
phases. The first phase with Professor Weston during the fall semester at FU University prepares students for their studies in New Zealand
through lectures; review of reference materials from presenters in Australasia; advice concerning group topics, search for target companies in NZ
and Fukuoka as well as advance preparation of resumes, summaries and power points. The second phase follows at Victoria University of
Wellington (Wellington, NZ), where the site instructor builds on these preparations by accompanying students throughout the summer session,
debriefings, exercises to increase self-expression and analytical thinking in English and further guidance regarding their English power point
presentations. Students make company visits and deliver their final power point presentations. Due to the corona pandemic, we were unable to
execute this program in February of 2021. However, January 27-February 10, 2022, we carried out the first online version of the overseas studies
of this curriculum. And on February 1-15, 2023, we carried out the second online program. Students did all of the course work and presentations
remotely. Included in the curriculum were not only two New Zealand lifestyles modules but many mini cultural sessions in lieu of no homestays.
Students are evaluated accordingly: final power point presentations- 40% (NZ); participation 25% (NZ & Japan); short presentation (fall) 25%
(Japan); homework/group work 10% (Japan). Keywords: Australasia, international business, comparative law, central government, comparative
policy, comparative trade, indigenous, Japan, local government, Maori and minority rights, New Zealand, online programming, parliament, Maori
and minority rights, remote learning, Wellington .
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2023 Asia Pacific Relations Online Training Schedule
Victoria University of Wellington, New Zealand
JPN Time/ . JPN Time/ .
Date NZ Time Itinerary Date NZ Time Itinerary
08:45-09:45/ | 1. Orientation (Start-up Class), FU Professor Weston, VUW 08:30-08:45/ | 19 NZ Culture Mini Session — ESL Instructor-
12:45-13:45 Representative Tania McGowan, G&P Managing Director 12:30-12:45 Bette Cosgrove, FU Professor Weston
Gina Hughes, ESL Instructor Bette Cosgrove
09:00-10:30/ | 20 High Court Presentation, Q&A - Wellington
2023 | 10:00-11:30/ | 2.Company Interview Group A: 3 students (Te Papa - 13:00-14:30 High Court, ESL Instructor Bette Cosgrove,
1Feb | 14:00-15:30 National Museum) & FU Professor Weston 9Feb FU Professor Weston
(Wed) 3. Presentation Skills | Module - ESL Instructor Bette (Thu)
Cosgrove (Sessions 2 & 3 held simultaneously) 10:45-11:45/ | 21 Methods and Preparation of Presentations
14:45-15:15 Il - ESL Instructor Bette Cosgrove
11:45-12:00/ | 4. NZ Culture Mini Session ESL Instructor Bette Cosgrove, FU
15:45-16:00 Professor Weston 12:15-13:45/ | 22 Business NZ Presentation, Q&A ESL
16:15-17:45 Instructor Bette Cosgrove, FU Professor
8:30-10:00/ | 5.Company Interview Group B (Phoenix F.C.Chriss) -3 Weston
12:30-14:00 students & FU Professor Weston . . | o |
6. Presentation Skills Il - ESL Instructor Bette Cosgrove ?ggg?ggg/ 23 NZ Culture Mini SeSS|orf1— ESL Instructor
(Sessions 5 & 6 held simultaneously) : : Bette Cosgrove/FU Professor Weston
:15-10:4 i i i i
2 Feb 10:15-11:45/ | 7. Company Interview Group € (Homeless Woman'’s ?3.12,12.42/ 24 Y\/Eeslkrlmr?SttoncCtgyBC;ltJngéi’rf;i:ta’l:t&on, Q&A
(ThL:.I) 14:15-15:45 Trust,/Hiria) - 3 students & FU Professor Weston 1?F|;5b ' ’ bror ssorr\l;Vestron € Losgrove,
8. Presentation Methods and Preparation of Presentations rofe
—‘ESLIItnstructcl)r)Bette Cosgrove (Sessions 7 & 8 held 11:00-12:30/ | 25 Wrap up Session-Presentation Manuscript
simuftaneously 15:00-16:30 Rehearsal | & Feedback -ESL Instructor Bette
Cosgrove
12:00-13:30/ | 9. Company Interview Group D (Union Network of 9
16:00-17:30 Migrants,”Mikee) - 3 students & FU Professor Weston 11 Feb
(Sat)
09:00-10:30/ | 10. Company Interview Group E (Red Cross / Hamish) -3 12 Feb
13:00-14:30 students & FU Professor Weston (Sun)
10451220/ | 11.NzZ cul Mini Session- ESL | 5 c 08:00-9:30/ 26 VUW Lecture: NZ Trade Lecture - VUW
e : ulture Mini Session- £5L Instructor Bette Cosgrove, 12:00-13:30 Instructor Brian Lynch, ESL Instructor Bette
14:45-16:20 FU Professor Weston C
. ) osgrove, FU Professor Weston
3 Feb 12. Methods and Preparation of Presentations Il - ESL
(Fri) Instructor Be.tte Cosgrove, FU Professor Weston (Follow b 09:45-11:15/ | 27 VUW Lecture: Maori Business VUW
up from session 14) 13Feb 413459515 Instructor Aroha Mead, ESL Instructor Bette
(Mon)
Cosgrove, FU Professor Weston
12:30-14:00/ | 13. Wrap Session - ESL Instructor Bette Cosgrove and FU
16:30-18:00 Professor We.ston Start D.iscussion of Comra_‘St a'nd 12:00-13:30/ | 28 Methods and Preparation of Presentation IV
Compare points con.cernlng final presentation in 16:00-17:30 (Rehearsal and Feedback) - ESL Instructor
breakout rooms online Bette Cosgrove, FU Professor Weston
4 Feb 09:00-10:30/ | 29 Student Presentations | (Groups A & B +
(Sat) 13:00-14:30 Q&A) - ESL Instructors Bette Cosgrove, FU
Professor Weston
14 Feb
5Feb (Tue) ]
(Sun) 10:45-12:15/ | 30 Student Presentations Il (Groups C & D +
14:45-16:15 Q&A) - ESL Instructors Bette Cosgrove, FU
6 Feb | Waitangi Day | Holiday Professor Weston
(Mon)
09:00-10:30/ | 31 Student Presentations IIl (Group E + Q&A)
08451015/ | 14.NZ Lifestyle Module | 1300-1430 - ESL Instructors Bette Cosgrove, FU
12:45-14:15 -LSNZ - Language Schools New Zealand, Professor Weston
Queenstown, Managing Director Guy Hughes
ZTTJEG? 9ng y g 10:45-12:15/ | 32 Closing Ceremony - VUW Representative
14:45-16:15 i i i
11:00-12:30/ | 15 Japan-NZ Relations Presentation Japanese Embassy, FU 15 Feb Tz‘ama McGowan, G &P Managing Director
15:00-16:30 Professor Weston (Wed) Gina Hughes, ESL Instructor Bette Cosgrove,
FU Professor Weston
:30-8:4 ini ion- 3
?ggg -812~54/5 16 l;lj F?ul;ure Mwl Session- ESL Instructor Bette Cosgrove Follow-up 33 ESL Tutor Instructor Bette Cosgrove
: : rofessor Weston assessment
and report
3 Feb 09:00-10:30/ | 17 VUW Lecture: NZ Legal System, Q&A - VUW Instructor writing
(W:d) 13:00-14:30 Geoff McLay, ESL Instructor Bette Cosgrove, FU Professor
Weston 09:00-10:30/ | 34 Wrap up Session with Gina & Partners
16 Feb | 13:00-14:30 Managing Director Gina Hughes, VUW
10:45-12:15/ | 18 NZ Parliament Presentation - NZ Parliament Education, (Thu) Coordinator Jacoba Holland, FU Professor
14:45-16:15

ESL Instructor Bette Cosgrove, FU Professor Weston

Weston and ESL Instructor Bette Cosgrove
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2022-2023 Asia Pacific Relations Training Program
Victoria University of Wellington Lecturers

Victoria of University Lecturers

Geoff McLay, Professor, Faculty of Law, Victoria University

Geoff McLay has taught at the Faculty of Law since 1995. He served as Law
Commissioner from 2010 - 2015. He served as the chair of the Legislation
Design Advisory Committee’s external subcommittee. He is also the editor
of the New Zealand Law Reports. In 2006 he was the New Zealand Law
Foundation International Research Fellow. In 2019 Geoff was appointed to
the Law Society’s Rule of law committee.

Geoff has a BA and LLB (Hons) (First Class) from Victoria University of
Wellington.

At Victoria Geoff has taught a wide range of undergraduate and graduate
courses including torts, advanced torts, intellectual property, competition
(antitrust) law, comparative constitutional law, and ethics. Geoff's current
research interests can be divided into three fields: Accident Compensation
and tort law, and the history of New Zealand, and wider British Empire,
constitutional law, and aspects of contemporary Commonwealth public law
as they relate to legislative design.

Brian Lynch, Former Director, NZ Institute of International Affairs

Mr Lynch has double masters degrees. He was a member of the New
Zealand diplomatic service from 1964 to 1981; serving in New York (United
Nations), Singapore, and London.

Following ten years as Deputy Secretary of Transport he was chief
executive (1992-2003) of the New Zealand association of meat companies,
chair of the New Zealand Horticulture Export Authority and member of the
New Zealand Meat Board. Between 2004 to 2013 he was chair and/or a
board member of three non-government/not for profit organisations in the
refugee, creative arts and service club sectors.

From 2003-2012 Brian was Executive Director of the New Zealand Institute
of International Affairs He was the New Zealand alternate member of the
APEC Business Advisory Council from 2004-09, and is a Senior Fellow at the
Centre for Strategic Studies, Victoria University of Wellington . He is
currently Chair of the New Zealand Committee of the Pacific Economic
Cooperation Council. He chairs Education Wellington International. In 2004
Mr Lynch was made an Officer of the New Zealand Order of Merit (ONZM).

Aroha Mead, Former Director, Maori Business Unit, Victoria
Business School, Victoria University

Aroha Aroha Te Pareake Mead is Chair Emeritius of the [IUCN Commission
on Environment, Economic and Social Policy and an independent
researcher working on a range of projects looking at indigenous knowledge
and biodiversity, indigenous cultural and intellectual property rights and
indigenous perspectives on new biotechnologies. She teaches International
Indigenous Business in the Waikato Tainui Master of Business
Administration. Her degree is in International Relations and she was
formerly the Director of the Maori Business Unit at Victoria University
Business School. Before that, she held a range of positions in government
and Maori organisations.

Source: Gina & Partners-Fukuoka University Asia Pacific Relations New Zealand Online Programme-1 February to 15 February 2023.
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Group

Asia Pacific Relations Training
Report 2022-2023

Group A’s online session with Museum of
New Zealand Te Papa Head of Matauranga
Maori Migoto Eria and staff member Unaiki
Royal about the group’s topic-I The Promo-
tion of Maori and Ainu Culture]. It. column
top to bottom-Professor Stephanie Weston,
Group A members Nodoka Kawamoto, Ko-
toka Masuyama; rt. column-top to bottom
Gina & Partners Group Operations Manager
Akio Hara, Group A Leader Kazuya Yasuna-
ga and Museum of New Zealand Te Papa It.
to rt. Head of Matauranga Maori Migoto
Eria and staff member Unaiki Royal (screen-
shot)

Museum of New Zealand Te Papa It. to rt.
Head of Matauranga Maori Migoto Eria and
staff member Unaiki Royal during the
interview with Group A (screenshot)

Museum of New Zealand Te Papa Museum
exterior photo

Group A

Group Members: ZZKFIER (FV—T1) —&Z—=)* WIIRE, JI7THI&E
Kazuya Yasunaga (Group Leader) *, Kotoka Masuyama, Nodoka Kawamoto

XAV ET A XOALDIRI

The Promotion of Maori and Ainu Culture

Group Topic:

Japanese Organization Visited (Online): Akanko Ainu Kotan

(operated by Akan Industrial Arts Cooperative Union)
NZ Organization Visited (Online): Museum of New Zealand Te Papa
NZ Organization Visited (Online): Chemistry Interaction Ltd., Wellington, New Zealand

Outline

. Introduction

. Management

. Dissemination of Indigenous Culture
. Future Perspectives

. Conclusion

<Z2EHE-~

Key Words: Ainu-7" 1 X RJ#%; Ainu Kotan-7” - X J 4 >; Ainu Promotion Act-7” 1 X filisk#Ei%; Akan
Ainu Craft Cooperative-fi/#7” f X T.ZLL[FAHIA; board of directors-FIF23; customary law—H#1%;
central government-HSRBUF; curator-#2= H; defendant-#5 A; funding-& 4424k, indigenous-7e{ED;
Ministry of Cultural Property-3Z{t. « 32, Maori-~ 2 U [, Museum of New Zealand-Te Papa-= 21—
V=5 RERTEET - 7$%; Waitangi Treaty-"7 1 & >/ F4&H)

Synopsis:

Group A focused on ['The Promotion of Maori and Ainu Culture]. The Ainu, who live principally in
Hokkaido, have an overall population of less than 15,000. On the other hand, the Maori population in
New Zealand numbers 875,300 or 17.1% of the total population." With this background in mind,
Group A interviewed online Akan Ainu Industrial Arts Cooperative Union Executive Director Hiroshi
Oda. The Cooperative oversees Akanko Ainu Kotan, a lvillage of traditional crafts and dance, located
near Lake AkanJ® in Hokkaido about their group topic. And in New Zealand, they interviewed online
the Head of Matauranga Maori Migoto Eria and staff member Unaiki Royal at Museum of New Zealand
Te Papa about the same.

In both Japan and New Zealand, Group A discovered that indigenous traditional culture is promoted
through various means including events, exhibitions, sale of goods and educational outreach activities.
At the same time, Ainu people and culture are not so visible in Japanese daily lives. And only in 2008
were the Ainu officially recognized as the indigenous people of Japan. Although the New Ainu Law
passed in 2019 to “support Ainu cultural transmission and economic advancement, problems exist
with fair execution of the law.®> Maori traditions, values and culture are integrated on a larger scale in
the everyday lives of New Zealanders. For example, Maori customary law is reflected in over sixty
parliamentary Acts in NZ. And since 2022 Maori culture and history, Maori culture and history is
being taught officially from early level in year 1 to year 10." However, Group A concluded that in both
countries, further promotion and understanding of indigenous culture is needed.
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https://www.stats.govt.nz/information-releases/Maori-population-estimates-at-30-june-2021

https://www.akaniu jplen

https://www.lwgia.org/en/japan/465 1-iw-2022-japan.html
https://www.newhub.co.nz/home/new-zealand/2022/03/new-nz-history-curriculum-not-pushing-agenda-or-
narrative-teachers-association-chair.html
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Lake Akan Ainu Theater, Akanko Ainu
Kotan, Hokkaido

photo courtesy of Akanko Ainu Kotan/Akan
Industrial Arts Cooperative Union

Performance at Lake Akan Ainu Theater,
Akanko Ainu Kotan, Hokkaido

photo courtesy of Akanko Ainu Kotan/
Akan Industrial Arts Cooperative Union

At Lake Akan Ainu Theater, Akanko Ainu
Kotan, Hokkaido

photo courtesy of Akanko Ainu Kotan/
Akan Industrial Arts Cooperative Union

Performance at Lake Akan Ainu Theater,
Akanko Ainu Kotan, Hokkaido

photo courtesy of Akanko Ainu Kotan/Akan
Industrial Arts Cooperative Union
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Group A Kotoka Masuyama delivered final presentation at the end
of the program. (screenshot)

Group A Nodoka Kawamoto delivered final presentation at end of
the program. (screenshot)
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WELLINGTON

PHOENIXc

Source: wellingtonphoenix.com.

WELLINGTON

PHOENIXE

"o ‘_‘\\e
€ T kgo - ©F

THE ACADEMY

Source:
https://fcscout.com/australia/australia-
country/wellington-phoenix-fc

Group B interviewed online Wellington
Phoenix FC Academy Head Chris Sperring
in Auckland about their group topic -
I'Soccer Sports Business and Community
in Fukuoka and Wellington]. (screenshot)

One of Wellington Phoenix FC Community Days
source:  https://wellingtonphoenix.com/news/
wellington-phoenix-community-day-re-
turns-2019

Group B
Group Members: [LTEKES (75 ZABIEE/ 7NV —TV—&—) * FNHEE, HiEES

Ryotaro Yamaguchi (Class Vice President/ Group Leader)**, Haruna Murata,
Maho Nakagaki

Group Topic: ~ &I TVY Y b YDY Y H—DAR—YEI XA EAI 2T+«
Soccer Sports Business and Community in Fukuoka and Wellington

Japanese Company Visited: Avispa
New Zealand Company Visited (Online): Phoenix F.C.

Outline

I. Introduction

II. Management

Il. Community Relations
IV. Future Challenges

V. Conclusion

Key Words: academy-7” 717 X —; budget limitations- 5 DlFE; connection with the local community-
Wil o X 2 =5 ¢ & DEEA D; Fukuoka University Consortium for Sports and Healthy Community
Development-f&fi AZE A R—Y « FEE B H a2V — 7 L; home town system-F—L 27>,
management philosophy-#% & L& market size-fi #; 81 # lack of human resources- A # 4~ J&; local
problem solving-HUsKEREfER, personal cost A\ff#; ; sponsor- AR > ¥— ; sustainable business-f#i
A[BEZR ¥ P2 A; Soccer For All-¥y 71— « 74— + A —)L; Soccer School-Y v 71 —#(Z; volunteer-R
SUTAT

Synopsis:

Group B was interested in [Soccer Sports Business and Community in Fukuoka and Wellington] and
wanted to explore more about the impact of businesses on local communities. In Fukuoka, Group B
spoke to the Takashi Kawamori, the President of AVISPA, Fukuoka City’s pro Soccer team about their
group topic. The AVISPA team, which was once operated by the Coca Cola company, is now an
independent company. In Auckland, New Zealand, Group B spoke online to Wellington Phoenix FC
(New Zealand's only pro soccer team) Academy Head Chris Sperring.

Although soccer has become more popular in Japan, in New Zealand rugby is still the number one
sport. In fact, the Phoenix FC A team goes to Perth, Australia to compete internationally. At the same
time, both teams are engaged in the community and encourage youth to participate in soccer. AVISPA
carries out soccer classes, educational outreach and exchanges with local citizens. Phoenix FC has
created, for example, Football for All involving refugees, modeled after the UK Football beyond Borders.
They are also increasing their efforts to support female soccer players.

The pandemic impacted on both AVISPA and Phoenix FC sports business. Chris Sperring also
emphasized how climate change can also cause problems for a sustainable football club.

In conclusion, although there are some differences between the teams, types of sponsorship and
visibility in their communities, they are commonly focused on sustainable sports business through
contributions to the community, human development and training of athletes.
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Fukuoka Pro Soccer Team

Group B members interviewed AVISPA
President Takashi Kawamori about their
group topic during the fall semester of the
Asia Pacific Relations Training Program at
Fukuoka University. It. to rt. Group
members clockwise - Haruna Murata, Maho
Nakgaki and Ryotaro Yamaguchi (leader)

Group B members at the end of the
interview with AVISPA President Takashi
Kawamori at AVISPA headquarters in
Fukuoka.
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Group B Leader Ryotaro Yamaguchi during interview with
Phoenix FC Academy Head Chris Sperring about their
group topic- [Soccer Sports Business and Community in
Fukuoka and Wellington] (screenshot)

Group B member Maho Nakagaki during the same
interview (screenshot)
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Life
Work
Balance

pptx slides from Language Schools New Zealand Managing Director Guy Hughes presentation - [Life Work Balance] (screenshots)
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Promotion of Maori and Ainu Culture

Group A

Kotoka Masuyama

Nodoka Kawamoto

Researching Organizations

In Japan

In New Zealand

1. Maori and Ainu Culture Promotion
. 2. Future Perspective g

Maori and Ainu Culture Promotion

Te Papa & Ainu Kotan Models

About Te Papa and Ainu Kotan
Activities to disseminate information
Community Interaction

Activities to disseminate information

Community Interaction

at Ainy Kotgn

Future Perspectives

Ainu Kotan &Te Papa

Get more visitors !

at Ainy Kotan

- Different point B

at Te Paga

at Ainy Kotan at Tepaps

Conclusion

References

Please check this out for details.

https:iwww.akanainu.jp/

qgovt.nz/
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Group A member Nodoka Kawamoto during the Wellington
Council online presentation.
(screenshot)
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Some pptx slides from Embassy of Japan in New Zealand Japan Information and Cultural Centre Secondary Secretary Tomotaka Ishizu presentation on Japan and New Zealand relations

(screenshots)
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Sports Business
and Community
in Fukuoka and Wellington

irupti Hyolarn Varmaguc, Haraa Murata, Maho Nakagsd

I Introduction E
on the cannection betwee!
ithin the sports business.

- Management palicies Maho

+ Connections with lacal communities  Ryctaro

* Fatre challenges  Harana

I Visited Companies

An Cily o8 115 hometoun ::_;;_il‘i.ﬂ

~Wellington Phoenix FC
5 1f it W'l ogr

= i

-Avispa Fukuoka~
p with Fubol

] 1.Management policies

Management structure

] 1.Management policies

e
@= "F

] 1.Management policies

Phoenix

Deveboping Academies

] 1.Management policies
Club’s goak

Avispa Phaenix

spread development

Community relationship

1.Suporter for success

To strengthen the club,

they need to attract a
large number of fans.

What they do for community?

v.ll"

+ Volun

Difficulty to get supports

- cross-border participation j\%
ftBa
- presence of a strong Sownt

baseball club

Future issues

1. Goals and challenges
2. Solutions to problems

3. Needs to do to get more
attention

Goals and challenges

= Avispas Fukuoka
roadmap =1 establishment. )1 best 5, ACL breakthrough

= Wellington Phoanix
Business growth is expensive.

Solutions to problems

= Avispa Fukuoka
Decline ales is the problem.
=holding events that emphasized ideas and feasibility

« Wellington Phoenix
The problem is the lack of female athletes,
s can enter the sports department through a

Needs to do to get more attention

= Avispa Fukuoka
to make more entertainment and commarcialize it

= Wellington Phoenix
to expand the fan base

Conclusion

= Avispa Fukuoka
to win in the ) League

* Wellington Pheenix
develop players in the academy

Providing dreams and it t through sports
Contributing to soclety as a community based sports club

Thank you !

Q&A session

References

Group B member
Haruna Murata
delivered her final
presentation about
the group topic.
(screenshot)

Group B members
It. tort.

Maho Nakagaki,
Haruna Murata,
Ryotaro Yamaguchi
(leader)

outside of AVISPA

. headquarters in
y Fukuoka
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WELLINGTON
HOMELESS
WOMEN'’S
TRUST

source: teritowellington.org.nz

:

Wellington Homeless Women'’s Trust Gen-
eral Manager Hiria Tareha answered Group
C's questions about their group topic -

Homeless Women in Fukuoka and Wel-
lington]. (screenshot)

Group C member Ayano Kinoshita asked
Wellington Homeless Women's Trust
General Manager Hiria Tareha her
questions about Group C'’s topic.
(screenshot)

ad b

Group C member Minori Ogawa asked
Wellington Homeless Women's Trust
General Manager Hiria Tareha her
questions about Group C’s topic.
(screenshot)

Group C

Group Members: FARFER (FN—T1U—&Z—=)* KR, /NIFETHE
Miwa Takaki (Group Leader)*, Ayano Kinoshita, Minori Ogawa

@y > b O R—L LA

Homeless Women in Fukuoka and Wellington

Group Topic:

Japanese Organization Visited: Onigiri no Kai
New Zealand Organization Visited (Online): Wellington Homeless Women's Trust

Outline

. Introduction

. Current situation

. Action Plans & Measures
. Future Challenges

. Conclusion

<=2 EBH-~

Key Words: accurate number- =75 $(7; assistance-$kBf; biased knowledge-fii > 7z #5#; displacement-
iR 2, grasp-#U#8; independence-H 17; compassionate- #4351\, homelessness{ETLS RO RN T &;
immediate surroundings-J&3JE#k; Ministry of Health, Labour and Welfare-J2£E 5782 soup kitchen-
Jx & i U; mental problem-# # iy ] i&; private organization-E [ [ #4; upbringing-42 W 37 5; self
confidence -E{g; subsidizes-ffi;

Synopsis:

Group C explored [Homeless Women in Fukuoka and Wellington]. Group C members were
interested in the actual situation of the homeless including why they became homeless as well as the
measures being taken to help homeless women. In Fukuoka, Group C members interviewed Onigiri no
Kai Secretariat member Shota Kido. Onigiri no Kai is a volunteer group which helps homeless in
Fukuoka, supplies foodstuffs, clothing as well as assistance in other areas including legal, health and
housing with the support of private organizations and government related entities.

In Wellington, New Zealand, Group C interviewed Wellington Homeless Women’s Trust General
Manager Hiria Tareha. The Trust, a charity with the support of donors and local agencies, is providing
similar services to Onigiri no Kai but it also has a facility to house homeless women for three months.
In Wellington, over the past 10 years, Ms. Tareha mentioned that the number of homeless women has
increased 3 times. The situation in Fukuoka has not reached this level in spite of an increasing number
of people who do have enough foodstuffs. In conclusion, Group C found a combination of various
causes lead to homelessness. Citizens, they further concluded, can not only support the organizations
who are helping homeless women but also deepen their own understanding of homelessness women in
general.
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Group C at Onigiri no Kai in Fukuoka.
Group C members interviewed Secretariat
Staff Shota Kido about their group topic.

Some of Onigiri no Kai's activities
https://www.onigirinokai.com/

Ditto.
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Group C members It. to rt-Miwa Takaki (leader), Ayano Kinoshita and Minori Ogawa during their final presentation about their
group topic- Homeless Women in Fukuoka and Wellington ] (screenshots)
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Group D members interviewed Union Net-
work of Migrants (UNEMIG) RFC Organizer
UNEMIG Coordinator Mikee Santos about
their group topic - [Protection of Migrant
Workers in Fukuoka and Wellington..
(screenshot)

_
afl.

Group D member Shingo Kawasaki during
the online interview with Union Network of
Migrants (UNEMIG) RFC Organizer UNE-
MIG Coordinator Mikee Santos in Welling-
ton (screenshot)

\

Group D Leader Kotaro Fujita during online
interview with Union Network of Migrants
(UNEMIG) RFC Organizer UNEMIG Coordi-
nator Mikee Santos (screenshot)

Group D member Miho Nishikawa during
online interview with Union Network of Mi-
grants (UNEMIG) RFC Organizer UNEMIG
Coordinator Mikee Santos (screenshot)

Group D

Group Members: B /INKEB (Z)b—7"1) —&—=)* JuJI| AR, JIE 05
Kotaro Fujita (Group Leader) *, Miho Nishikawa, Shingo Kawasaki

fl & Y > b 2 OB RIS ORE
Protection of Migrant Workers in Fukuoka and Wellington

Group Topic:

Japanese Organization Visited (Online): JP-MIRAI
New Zealand Organization Visited (Online): Union Network of Migrants (UNEMIG)

Outline

. Introduction

. Current status of Foreign Workers
. Current Measures and Plans

. Future Challenges

. Conclusion

<=2 EBH-~

Key Words: arbitration-{## ; constitution-#3%; criminal trial-ff|3##.}1]; employer-employee relations-
iR {%; foreign workers-5}E A F5{#)75; high skilled workers-fiiAES {17 labor shortage- A\ FAE:
labor laws-%7f#i%; work-life balance -4:1 & (19500735 > X; mental condition-#% f#JKHE; mediation-F
1%; recruitment-3K \; underpaid-{&&; unfair treatment-FHIZ£ 72K Y; wage increase- & EiF

Synopsis:

As Japan is aging with a declining birthrate and New Zealand too especially due to the pandemic is
experiencing a shortage of migrant workers, Group D wanted to explore the importance of [Protection
of Migrant Workers in Fukuoka and WellingtonJ. In Japan, Group D interviewed Ryoma Yamagishi

(JICA) and Manabu Noguchi (JTB) who are members of the Japan Platform for Migrant Workers
toward Responsible and Inclusive Society. Through this platform, which has 620 general members, the
network is helping to assist foreign workers and training employers who are hiring foreign workers. In
New Zealand, Group D spoke online with UNEMIG (Union Network of Migrants) Migrants Coordinator
Mikee Santos. Different to JP Mirai, UNEMIG is a network of migrant workers with the First Union in
NZ. The network is actively involved in advocating for and protecting the rights of migrant workers
including fair pay and good working conditions. UNEMIG wants workers to know their rights. Group
D concluded that in Japan, there was more concern about the migrant workers” emotional state and
network building among workers. In the end, Group D further concluded that both New Zealand and
Japan need to responded flexibly to the situations that foreign workers face and assist them in
overcoming those difficulties.
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Group D members-Kotaro Fujita (Group leader), Shingo Kawasaki and Miho Nishikawa- delivered their final presentation on their group
topic [Protection of Migrant Workers in Fukuoka and Wellington] on the final day of the online program. (screenshot)
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Group D members’ online interview in
Fukuoka with JP-MIRAI Secretariat -
Manaubu Noguchi (JTB) and Ryoma
Yamagishi (JICA) about their group topic
before the online program with New
Zealand.

Group D at the end of the online interview
with JP-MRAI representatives
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JP-MIRAI

https://jp-mirai.org/jp/

JP-MIRAL Portal Image
https://portal jp-mirai.org
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Homeless Women in Welington and Fukucka City

Group C

Miwa Takaki
Minori Ogawa

Ayano Kinoshita

Power Point Presentations

Homeless Women issug in Wellington and Fukucka City

Age group of people who come for
support and consultations

(Fukuoka)men in their 60s to
80s

(Wellington)average age is
23-24

- - .

.
L EL TP

Conclusion

+ A combination of various causes are leading to homelessness

= Support organizations to help homeless women and be
compassionate

+ Imagine their

kground and deepen
about homel il

1en and homeless

Refere

+ hitps:iivoww.onigirinokai.comd

« hitps:ivww, whwt kiwi! hitps://

« www.mhlw.go.jp/content/12003000/000931322 pdf

- hitps:Moyckeizai icles/-/222567 7display=h

New Zealand Parliament Debate Chamber Galley Area
(screenshot)

New Zealand g
Parliament Debate
Chamber Galley
Area (screenshot)

The New Zealand Parliament Debate Chamber during the
2022-2023 NZ Class virtual visit there; NZ Parliament
the Education Team Troy Murphy gave an online
explanation of the buildings and procedures. (screenshot)

New Zealand Parliament Speaker’s seat (screenshot)

A

Ruling party seats in the NZ Parliament Debate Chamber
(screenshot)

New Zealand Parliament Debate Chamber Galley Area
(screenshot)
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Power Point Presentations
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ARCE 7959

PROTECTION OF
MIGRANTWOQRKERS

GROUPD

FLUITA, EAWASAKLNISHIKAWA

Main activities

~Union Network of Migrants- ﬂ

= Assist migrant workers with reschation
of legal issues
= Give employment relations advice

Active cooperation wilh g

L&

JP MIRAI-

Unique Points
-IP MIRAI-

®:

* Povdinga

e News in i

e
=Union Network of Migrants- ﬂ

HizaRed Prov
”

&

. I

What is the difference between migrants and

refugees?

. YEs Migrant
ﬂ Do you have a visa or not? ’

] ; No
9

= - . Refugee
The refugee issue looms
prominently!

low re

CURRENT MEASURESAND PLANS

+ lpan values the mental aspects of foreign workers.
* New Zealand focuses on raising wages for foreign workers.
* The way of thinking about work differs between lipan

and New Zealand.

JAPAN VALUESTHE MENTAL
ASPECTS O F FOREIGN WORKERS

For Example...

approprise

FUNDAN
DIFF

NTALWAYS OF THINKING ABOUT WORK
BETW EEN JAPAN AND NEW ZEALAND

JAPAN NEW ZEALAND

[Value harmony and rSending out o message while
thinking with excellent secking to know the essence

cooperation.| efeverything|

FUTURE CHALLENGES

FUTURE CHALLENGES

FUTURE CHALLENGES

+ Improve awareness, improve financial
strength and increase active
interaction,

+ These thees points ane cammon to
crganizations in both countries, so
Ehay are isswes that must bo reschved
for people working away from their
hame countries around the world,

Sub-set of Elected Members + i reps.

Pitau Famanawa |

s
Subcommities

Mayor, Deputy M

Sub-set of Blected Members + iwi reps

CONCLUSION

Iy to the situations that

pan have different
s chal
w Zealn
£ thase whi

ccesses
Commitien

| Independent Chair + 1 members, + subsel of Elected Members + wi reps.

pptx slide from Wellington City Council presentation (screenshot)

{|

Group D member Shingo Kawasaki asked a question
during the Wellington City Council online session.
(screenshot)

-

Group D Leader Kotaro Fujita during the Wellington City
Council online session (screenshot)

REFEREN CES

* blpstp-rinsiorg

LREMIG =

IP-MIRARFE— 5 A

Group D member Miho Nishikawa
during the Wellington City Council online session
(screenshot)

LNEMIG

UNION NETWORK OF MIGRANTS

Union Network of Migrants NZ-Home/Facebook
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Flowers in Fukuoka

Group E interviewed online in Tokyo Japan
Association for Refugees Protection Assis-
tance Unit Ayako Niijima about their group
topic - [The Future Challenges for Refu-
gees Support in Japan and New Zealand |

Group E at Fukuoka University during
online interview with Japan Association for
Refugees (JAR) Protection Assistance Unit
Ayako Niijima in Tokyo

Group E at the end of the online inter-
view with JAR Protection Assistance
Unit Ayako Niijima

Group E

Group Members: [ HIHE (75 ZAEE/ZN—7"0) =& =)"" P4 &, B Ehif
Asuka Oka (Class President/ Group Leader)**, Yamato Habu, Kousuke Katai

HARE =2 —Y—F 2 FOMRHRO RIS
The Future Challenges for Refugees Support in Japan and New Zealand

Group Topic:

Japanese Organization Visited (Online): Japan Association for Refugees (JAR)
New Zealand Organization Visited (Online): New Zealand Red Cross

Outline
Introduction
Legal Support

I. ;";E N POE* Japan Association for Refugees
.
II. Social Support
Iv.
V.

R IR

Key Words: advocacy-# ##; asylum-# K I¥ %5 FIr; community sponsorship-#t 8 52 & 7' 1 7 5 L,
humanitarian- \i&7%; immigration-H A EE B F4HT, family reunification -FEHHA; refugees-#
E&; Mangere Refugee Resettlement Center-~ > 4 L #FE(F+ > % — ; multi-ethnic-2 K%, protection-
TR7E; resettle-FiE{3:; special visa-F#E E ¥, reconciliation-#Iff, F{F; sponsorship-&:1%8); Shelter-
RN, > V&% — ; UNHCR-E ¥ R EHE G

Future Challenges
Conclusion

Synopsis:

‘As the movement of refugees with different global crises continue to increase, Group E explored the
[Future Challenges for Refugees Support in Japan and New Zealand.] Group E found that both New
Zealand and Japan have an extremely low intake of refugees compared to other industrial countries. In
Tokyo, Japan, Group E interviewed online Japan Association for Refugees (JAR) Protection Assistance
Unit Ayako Niijjima. And in Wellington, New Zealand, Group E interviewed online New Zealand Red
Cross Advisor Specialist Service (Restoring Family Links) Hamish Low about their topic.

JAR is helping refugees to live safely in society, while maintaining their dignity. JAR helps refugees,
for example, with mental health, legal, housing and educational support. JAR assists refugees achieve
economic independence. At the same time, the New Zealand Red Cross helps refugees integrate into
New Zealand society with a six-week cultural and history course as well as receive other training. Mr.
Low is specifically involved with restoring refugees’ family links. Importantly, the New Zealand Red
Cross works with businesses and their reception of refugees. In addition, the New Zealand Red Cross is
actively involved in humanitarian diplomacy for refugee support.

In both New Zealand and Japan, Group E learned through their respective interviews, the political
climate concerning refugees needs to change to foster higher refugee quotas. In addition, as Mr. Low
recommended, citizens on a personal level need to understand more about the problems of refugees
and if possible, participate in volunteer activities for refugees.
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New Zealand Red Cross Advisor Specialist
Services (Restoring Family Links) Hamish
Low answered Group E members’ questions
about their group topic - I The Future
Challenges for Refugees Support in Japan
and New Zealand . (screenshot)

Group E Leader Asuka Oka during the
interview with New Zealand Red Cross
Advisor Specialist Services (Restoring
Family Links) Hamish Low (screenshot)

Group E member Yamato Habu during the
interview with New Zealand Red Cross
Advisor  Specialist ~Services (Restoring
Family Links) Hamish Low (screenshot)

Group E member Kousuke Katai during the
interview with New Zealand Red Cross
Advisor Specialist Services (Restoring
Family Links) Hamish Low (screenshot)
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Professor Stephanie Weston during Group E’s interview with New Zealand Red Cross Advisor Specialist Services
(Restoring Family Links) Hamish Low (screenshot)
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Conclusion

“Life is what we can do, not what we can take.
Happiness is finding ways to connect”
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KA MATE KA'MATE HAKA ATIRIBUTION ACT 2014

pptx slide from Victoria University of Wellington Victoria Business School Maori Business Unit Former Director
Aroha Mead powerpoint— [Treaty of Waitangi Nation-Aotearoa New Zealand] which shows the famous haka
performed by the All Blacks Rugby team. The Ka Mate Ka Mate Haka Attribution Act 2014 officially recognized the

Maori creator of this Haka. (screenshot)

pptx slides from Victoria University of Wellington
Victoria Business School Maori Business Unit Former
Director Aroha Mead powerpoint— [Treaty of Waitangi
Nation-Aotearoa New Zealand] (screenshot)
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I want to thank Fukuoka University as well as the administrators in the Faculty of Law for their continued support of this practical
training curriculum focused on comparative law, policy and culture. Moreover, students have many opportunities to increase their
global communication.

Since the first program in Wellington (2012-2013) (7" program in New Zealand overall), the city has become even more a vital
government, economic and cultural center characterized by vibrant diversity and varied lifestyles. It remains the perfect site for this
program’s collaborators - Fukuoka University, Victoria University of Wellington and Gina & Partners - to promote new generations of
legal and international specialists.

On a special note, students during the fall semester on November 24, 2022 participated in a joint session with visiting engineering
research students from FU sister university Curtin University, Western Australia. A discussion was held about cultural and social issues
for mutual understanding. Since Australia like New Zealand is part of Australasia, it served as one advance preparation for the online
program held in February of 2023.

This year’s students as well as the program’s OB are living in a more complex world which needs leadership across borders and ever
changing solutions to global issues. I congratulate the Asia Pacific Relations Training class of 2022-2023 on their achievements. I
hope they will build on this program’s experiences as they meet new challenges in the near and far future.
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@ pptx slide from Aroha Mead's [Treaty of Waitan-
gi Nation-Aotearoa New Zealand| presentation
(screenshot)

(@ Wellington High Court It. to rt. staff Sheena Spiers
and Deputy Register Matthew Lange
spoke to students about procedures at the court.
(screenshot)

(3 During the Closing Ceremony It. to rt. VUW Wel-
lington Uni-Professional Programme Manager
Micro-credentials Jacoba Holland; Site Instructor
- Bette Cosgrove and VUW Wellington Uni-Pro-
fessional General Manager Programmes Tania
McGowan (screenshot)

@ VUW Wellington Uni-Professional Programme
Manager Micro-credentials  Jacoba Holland
kicked off the 2" FU at VUW online program clos-
ing ceremony. (screenshot)

® View of the main train station from VUW (screen-
shot)

(© 2022-2023 NZ Class President Asuka Oka deliv-
ered final greetings at the closing ceremony.
(screenshot)

(@ 2022-2023 NZ Class Vice President Ryotaro
Yamaguchi delivered final greetings at the closing
ceremony. (screenshot)

Lovely roses on the FU campus

Fukuoka University Asia Pacific Relations Training Program
at Victoria University of Wellington with the collaboration of
Gina & Partners, New Zealand

2022-2023 Report
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